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The world has changed since 11/9 to a place we feel as more dangerous, anxious and confrontational. In 2005 the British multicultural model was called in question and doubts cast on the success of integration strategies. 

David Goodhart believes “acts of sharing [require] a set of common values and assumptions” but that common culture is being eroded. Mohammed Arkoun reminds us that the discourse of victimization leads to a sense of humiliation that translates into suicidal hate. 

Strategies for reducing uncertainty, knowledge of group differences and interests and mindfulness of others make for inter-cultural understanding and are key to tolerance and harmony. This is more true than ever but also increasingly hard to achieve.

We need to overcome simplistic de-personalized views that make minorities uniform, faceless and menacing, and fail to see that second and third generations of “visible minorities” are embittered to still be thought of as different. 
In this presentation I argue that the true “one world” spirit requires mutual quest for understanding, constructive concessions and constant debate. The onus is on the globalizing developed world to be aware of the dangers of creating a world culture of exclusion externally and at home that can blow up in our faces.

The presentation consists of consideration of a series of well-known models and whether they are still useful in today’s environment. The conclusion is that in spite of changes of degree these approaches are still valid with the exception of Gudykunst’s extreme accommodation approach on the one hand, which does not work in ideologically charged settings and Goodhart’s view if it is interpreted as requiring minority cultures to accommodate unilaterally to dominant culture values. 
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